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Beyond Limits, Leading the Future
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OVERVIEW
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CATEGORIES

A& ELE (6 Sectors)

SECTOR 01
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Future Strategy & Innovation Leadership
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Medical & HealthTech Innovation
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Customer/Patient Experience Excellence

« EZ.obFE| Quality & Safety Management
o M2|-£EHAH Trust, Transparency & Integrity
- Haic M2|-Ho Brand Trust & Reputation
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Service Operations & Customer Care

- AH|XE QHY 2l
Consumer Safety & Responsible Practice
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SECTOR 03
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People & Culture Leadership

ZZ9| X[&dat HatE At 23tz fte= 2l

e

IHZAH-GWP Talent Management & Great Workplace
o ZZ|Z23}-2|CA A|AH! Culture & Leadership System

+ uK-2& M7 Learning & Development Excellence

o EX|-2. M=t 75 Wellbeing & Work-Life Balance

o OFM.EHZ(AHOHH) Safety & Health Management

- C}¥M.Z 2 Diversity, Equity & Inclusion
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CATEGORIES

A& ELE (6 Sectors)

SECTOR 04
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Sustainability & Social Value Leadership
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4-X}2&2t Environment Carbon & Circularity

 A}3|Z#(CSR) CSR & Community Contribution

o AMM.=HPMZE Shared Growth & Partnerships
- 22|-=H-HAAH Ethics Compliance & Accountability

o X|HA-2HTE
Regional Co-prosperity & Local Impact
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Administrative Innovation & Digital Government

o HA.Z2Z9|F Public Health & Public Medical Service
o W-2IMFM Education & Talent Policy
=Ha2iE Culture & Regional Branding
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Regional Development & Balanced Growth

* Z2MH|A EZ Public Service Quality Excellence
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Global & Growth Competitiveness Leadership
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CRITERIA & PROCESS
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PREMIUM IDENTITY BENEFITS

The JoongAng The Red Authority: £2 Q= 0153 228t EH

Official Certification sHas
(D) 2026 225 M3 34 B
(D 2026 a7z 4% Dei0jY 915 BB Y HDF F2IAY YT) 20
(D 2026 w7152 Hm 24 A=Y 2 21 AR it o]
(3)007|2
| Special Gift Ed5d
SYUS thEolAt
@) (2%t 58] Zi0/Y 25 JIA + 24 22 710 A} HE S
% The JoongAng
o @ (22 23] A4 24 7147|120 AHE X-8HU] HIZHD BB
mzsllL‘S‘J‘“Ir't“'? IFIY 8
'[:‘oc.n: Sus A
o @ [T 2] BXI 2 HAr 3t Hof
The Red Authority
2UZHEOF AL =9} ZotIio] 2|7} Ti7] ALK} O Integrated Promotion St R N

ma|n|l $0 9 A2lAE E2T]
@D o= in 22 SYUs, WY, 9130 AEHINARA FRH(KIB/22tl0HE) HE

D [CRYUEYY] BY 52 SB(I0IB), SNS HIOIZ SH(UFY 4 QAEITY), o B2AXISY VPR

06 | BENEFITS & PRIVILEGES B X 34



PROMOTION STRATEGY
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KOREA FUTURE MANAGEMENT LEADERSHIP AWARDS

"Beyond Limits, Leading the Future”
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